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SMMT SKILLS STRATEGY FOR 2011
DRAFT AHEAD OF PCC DISCUSSION ON 18 JANUARY 2011
Skills policy is of critical importance to the UK automotive sector in looking to support the future growth potential of the industry, building expertise and strengthening competitiveness. This paper outlines how SMMT will engage with government and policy makers to ensure that the skills needs of the industry are met.

The Society of Motor Manufacturers and Traders (SMMT) is the leading trade association for the UK motor industry, providing expert advice and information to its members as well as to external organisations. It represents companies throughout the automotive sector ranging from vehicle manufacturers, component and material suppliers to power train providers and design engineers. The motor industry is a crucial sector of the UK economy, generating a manufacturing turnover of £51 billion, contributing well over 10% of the UK’s total exports, and investing over £1 billion in R&D every year.
Background

SMMT will be pursuing a skills strategy in the first quarter of 2011 that will look to raise the profile of skills within the automotive sector. SMMT’s skills policy work has been limited in recent years, however the political importance of skills and the focus of rebalancing the economy and increasing manufacturing has put a spotlight on how industry can better equip itself to meet these challenges and objectives. 
SMMT policy priorities: 

Investing in skills and equipping an efficient, dynamic workforce

· SMMT calls on government to outline how its 75,000 new apprenticeship places will be delivered and how government intends to work with businesses to implement this objective. Government should further commit to long-term funding and support for apprenticeships. 

· A priority focus on science, technology, engineering and maths (STEM) subjects is crucial in opening up employment opportunities at every level within the automotive sector. 
· Investment in higher-level technical skills and vocational training will enable the automotive workforce to compete on a level-footing internationally. Government should be looking at how these levels of skills can be encouraged to increase competitiveness and UK industrial capability.

· Government support in attracting young people into careers in the automotive sector.

· Ensuring skills provision is aligned with industry’s future needs, including a focus on ultra-low carbon vehicle production and low carbon technologies.
Key objectives

· Assess the needs of members in terms of skills provision, access to funding streams, how members are feeding into sector skills councils. 
· Communicate the value and wealth of skills and expertise in the industry (demonstrating the range of jobs in design, development, manufacturing, retail, and service and repair of vehicles and components)
· Communicate to politicians the importance and impact of skills policy on automotive companies

· Build political awareness of specific skills needs in automotive
Proposed activity and events

· SMMT skills position paper

A joint SMMT/SEMTA (and possibly IMI) position paper to form the basis of discussion at proposed events. This should look into the skills requirements of the industry and an outline of existing skills provision. SEMTA/IMI will brief SMMT on the current skills landscape and provide background on specific qualifications and areas of training. The position paper will present where government policy should be targeted and any areas that require particular attention. Expected deadline: first week of March 2010.
· Big Bang fair – 10 - 12 March 2011
SMMT has an opportunity to assist SEMTA and promote manufacturing and automotive careers at the Big Bang fair. SMMT is in discussion to how an automotive element can support a SEMTA stand and whether there are political or media opportunities to put forward SMMT’s skills messages.
· Automotive insight - industry outreach on careers and skills in 2011
SMMT, BIS and the Automotive Council will deliver an automotive insight outreach programme that will look to improve the image of automotive careers to young people and teachers. A coordinated programme of ‘open days’ for manufacturing and automotive facilities will aim to attract visits from schools and teachers. SMMT would look to align this work stream with ACEA’s planned programme of ‘open factory’ days across Europe, around 23 June 2011.
· APMG breakfast on automotive skills – 8 March 2011
The All-Party Parliamentary Motor Group will be holding its next meeting to discuss skills in the automotive sector. This will be an opportunity for parliamentarians to discuss key policy issues and the skills agenda with senior industry figures, representing companies right across the sector with skills minister John Hayes MP invited to speak, as well as an industry representative.
· Automotive Council skills workstream
This workstream is to be confirmed. SMMT will likely be key in the development of this programme.
Proposed meeting and contact

· SEMTA/IMI in February for position paper

· SEMTA in January to discuss logistics for Big Bang fair (done)
· Meet with other interested organisations to gain broader awareness of skills issues – e.g. CBI, EEF – in February
· APMG meeting to discuss skills breakfast –  8 March
· Ministerial and parliamentary engagement (ongoing)
Contact:
Jonathan Hawkings

Senior Policy Officer

jhawkings@smmt.co.uk
020 7344 9217

Alex Robinson

Policy Officer

arobinson@smmt.co.uk
020 7344 1614
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