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Introduction and objectives

The Government have launched a package of measures tovempnd broaden
Apprenticeships in England. This follows a review of Appicaghips after
recommendations made by Lord Leitch in his comprehensivy stf skills needs in
the UK. In autumn 2007 the Government committed to incredseding for

Apprenticeships, anticipating that one in five young peoplill take an

Apprenticeship in the next decade. With this in mind they pddisa plan with three
significant objectives:

- Make Apprenticeships a mainstream option for 16-18 yeisr ol
- Ensure an Apprenticeship is available for all qualifiedngppeople by 2013
- Grow Apprenticeship take-up for older learners

Publications
The Government has published three key documents as plaig sfrategy:

A Command Paper — Ready to Work, Skilled for Work: Unlocking Brit@adant.
This paper sets out how the Government intends to hefgogers to recruit job-
ready individuals and raise the skills base of theif.Ska access the document go to:
www.dius.gov.uk/publications/ready to_work.pdf

A report — World-class Apprenticeships: Unlocking Talent, BuildinglsStor All.
This report sets out a wide range of steps which will awprApprenticeships for the
future. There is a particular focus on how Government wark with employers,
through a new dedicated National Apprenticeships Servioeactess the document
go to:www.dius.gov.uk/publications/world_class_apprenticeships.pdf

Unlocking Britain’s Talent: What you need to know to make the diiferéor your
business.This document gives advice on contacts and support fandasges. To
access the full document go teww.dius.gov.uk/publications/britains_talent.pdf

Key measures
* A new National Apprenticeship Service (NA®) lead the expansion and
improvement of the apprenticeship programme with end-tcaecduntability
for the Apprenticeships programme. This will include a a@gn
‘Apprenticeship Agreements’ and a dedicated field force to stigpaployers
and learners. There will also be the appointmert Director of the NAS to
lead and champion at the most senior level.

» Action to make it easier for employers to improve rfnege of apprenticeships
by, for example, enabling them to include their own adtrddjualifications.

* Action to boost the supply of Apprenticeship opportunitibspugh a more
flexible and responsive model for Apprenticeship frameworksentive
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payments to targeted businesses, an Apprenticeshipst''adelivered via
Skills Accounts, and improving public sector supply of Appisiip places.

* A pilot wage subsidy programme for small businesses, a&enit more
attractive for them to offer high quality apprenticeshgcps.

» A task force to improve the take up of apprenticeships in Longdbere there
is a current shortfall.

* An examination into how to use the public procurement m®b® encourage
companies that benefit from significant Government-functaatracts to offer
apprenticeships as a good way of meeting their responsitolitrain and
develop their staff.

* Increased efforts to improve the attractiveness of Agmeships to young
people, in particular young women. As well as furtheanges to improve the
value of Apprenticeships by providing a national 'matching seydoe high-
profile events celebrating the achievement of Apprentices

For more information on the Government’s strategy, please aess the links
above or go to:www.dius.gov.uk

Or should you require any further information, please contactJennifer
Huckstep atjhuckstep@smmt.co.ukor on 020 7344 9217
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